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t=3.277 p<0.01 t
=5.243 p <0.01 t=3.019 p<0.
01 r=-0.185 p<O.

01 r=-0.201 p<0.01
3.2
r=-0.146 p<0.01
r=-0.215 p< 3.3

0.01 r=-0.171 p<0.01

Beta 13 p Beta L p Beta t p

Constant 1.160  0.247 0.111  0.912 1.477  0.142
0.047 0.908 0.365 0.067 1.027 0.305 0.049 0.587  0.558
0.171 2.950" " 0.003 0.150 2.041" 0.043 0.160 1.655  0.100
0.211 4.104"* 0.000 0.219 3.241"" 0.001 0.186 2.365" 0.019
0.106 2.167° 0.031 0.151 2.462" 0.015 0.034 0.410 0.683
0.063 1.094 0.275  0.089 1.262 0.208 0.080 0.823  0.412
0.063 1.312 0.190 0.012 0.193 0.847 0.123 1.534  0.127
0.133 2.505° 0.013 0.183 2.681"" 0.008 0.063 0.732  0.465

Beta t p Beta t P Beta t P

Constant 1.934  0.054 0.587  0.558 2.026  0.045
0.223 4.011"* 0.000 0.203 2.698"* 0.008 0.312 3.753" " 0.000
0.117 1.858  0.064 0.102 1.204 0.230 0.114 1.146 0.254
0.087 1.576  0.116  0.041  0.537 0.592 0.147 1.820  0.070
0.048 0.890 0.374  0.118 1.628 0.105 -0.062 -0.737 0.462
0.132 2.084" 0.038 0.173 2.075° 0.039 0.104 1.030 0.305
0.065 1.218  0.224  0.094 1.350 0.179 -0.001 -0.007 0.995
0.091 1.572  0.117  0.092 1.173  0.242 0.114 1.279 0.203
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3.4

3
Beta t p Beta t P Beta ¢ p
0.201 3.117"* 0.002 0.190 2.986" " 0.003 0.179 2.839" " 0.005
0.239 4.075"* 0.000 0.231 3.996"° 0.000 0.220 3.824" " 0.000
0.154 2.696" " 0.008 0.124 2.159* 0.032 0.136 2.381" 0.018
0.173 2.750" " 0.006 0.184 2.966" " 0.003 0.198 3.228°* 0.001
-0.167-2.973"* 0.003 -0.136 —2.424" 0.016
* 0.078 1.315  0.190
* 0.084 1.486  0.139
* 0.114  2.052" 0.041
* -0.111 -1.914 0.057
AR2 0.239" " 0.026" " 0.038"
4
Beta t p Beta t p Beta t p
0.183 3.000°* 0.003 0.197 3.269"* 0.001 0.206 3.387" " 0.001
0.283 4.638" " 0.000 0.251 4.098" " 0.000 0.240 3.918"* 0.000
-0.171-2.906" * 0.004 -0.178 -3.041"" 0.003
* -0.089 -1.504 0.134
* 0.105 1.790  0.075
AR2 0.142" " 0.028" ~ 0.016
3
4
5 6
5
Beta t p Beta t p
0.254 3.222% 0.002 0.232 2.940" " 0.004
-0.153 -1.929 0.056
AR? 0.065" " 0.023
6
Beta ! p Beta 13 p
0.352 4.826° " 0.000 0.347 4.745° 0.000
-0.074 -1.015 0.311
AR’ 0.124" " 0.005
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4.2

12.4%

4.3

Williams 1998

7%

36~7

5.2

5.3

2004 27 4 980 -982.
2004 23 3 62-65.
2002 25 4 414-417.

.2004 9 -14.
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wan A comparative study. Journal of Managerial Psychology

A Study of Occupational Stressor
Coping Style and Mental & Physical Well — being in IT Firm

Zhang Xichao Lian Xu Che Hongsheng
Beijing Normal University Beijing 100875

Abstract The purports of this research is to explore predictors of mental & physical well — being among many job stressors and to find the im-
pact of coping style on mental & physical well — being. The results were as follow all job stressors and controlling coping style had significant
correlation with mental & physical well — being. The predictors of male’ s mantlewell — being were relationships home & work balance tole
ambiguity and career development and controlling coping style acted as an mediator between role ambiguity and mantle well — being. The pre-
dictors of male’ s physical well — being were workload role conflict and controlling coping style. The predictor of female’ s mantle well — being
was home & work balance. The predictor of female s physical well — being was workload.

Key words occupational stressor coping style mental health physical well - being

90
Reliability Analysis of Structured Interview
A Multivariate Generalizability Theory Approach

Hong Zigiang' Tu Dongbo®
1. China Center for Leadership Assessment and Selection Beijing 100036
2. Education College Jiangxi Normal University Nanchang 330027

Abstract This paper attempted to apply the MGT in analyzing the reliability of structured interview. The results showed that 1 the struc-
tured interview is moderately difficult and highly discriminated 2  the reliabilities of both single and composite measurement aspects are
high 3 the reliability of structured interview increases with the number of assessors five to nine assessors are appropriate when balancing
reliability and cost and 4 measurement aspects in structured interview are highly interrelated which makes composite score reasonable.
The implications for improving the present practice of selection interview are discussed.

Key words Structured interview MGT Reliability





