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The Moderating Effect of Job Insecurity on the Perception of Organizational
Politics — organizational Commitment Relationship

Hu Sanman Zuo Bin
College of Psychology Central China Normal University Wuhan 430079

Abstract This study examined the moderating effect of Job Insecurity on the relation between the Perception of Organizational Politics and orga-
nizational commitment. Data collected from 314 employees indicated that the negative relationship between perception of organizational politics
and affective commitment as well as normative commitment were alleviated as quantitative insecurity increased while the negative relationship
between perception of organizational politics and affective commitment decreased as qualitative insecurity increased.

Key words perception of organizational politics organizational commitment job insecurity





