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A Review of Empirical Studies on Leadership in the Past Twenty Years in China

Ren Zhen' > Wang Dengfeng’
1.School of Leadership China Executive Leadership Academy Pudong Shanghai 201204
2. Department of Psychology Peking University Beijing 100871

Abstract Empirical Leadership studies progressed remarkably in China in the past twenty years. These studies reviewed were divided into four
parts leaders’ traits leadership behavior and style contingent leadership and new leadership theory. This paper also pointed out some re-
search directions in the future leadership study in China 1 Leadership should be analyzed in different kinds of organizations and their differ-
ent stages and the focus of research should be shified from leaders as individual to a reciprocal process of leadership. 2 It was important to
do indigenous research in context of Chinese culture. 3 Experimental methods longitudinal design and qualitative research should be empha-
sized.
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