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Comparing the Similarities — effect with Concept — effect
In Analogical Induction

Jiang Ke' Li Juan® Xiong Zhehong'
1. Psychological Faculty of East China Normal University Shanghai 200062
2. Beijing Normal University Zhuhai Campus Zhuhai 519085

Abstract Two experiments compared the similarities — effect with concept — effect in inductive inference. The prearranged experimant
inspected the validity of artificial concept symbols which would be used in the formal experiment. The resaults showed that using the ar-
tificial concept symbols experimenter could control in what degrees the subjects to estimate concpt — relations and similarties. The pre-
arranged experiment also showed when there was only information of similaarties or concepts people would rely on concepts much
more. In the formal experiment the informations of similarities and concepts were both presented at same time and it was found that
1 when there were abundant concepts informations people would neglect the similarities and 2 when there were abundant similarities
informations people would not neglect the concepts. So the conclusion was inductive inference is composed by concepts.
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Multiple Approaches and Measures of Responsibility

Li Ming
School of Educational Science Nanjing Normal University Nanjing 210097

Abstract Studies on responsibility varied in many aspects such as theoretical backgrounds measuring methods and results. This ar-
ticle introduced measures of responsibility derived from different areas as well as developed in different forms. A more comprehensive
model of three facets of responsibility was also proposed to guide the devepment of measures of responsibility.

Key words responsibility conscientiousness accountability measure three — facet model





