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Future Work Self Salience and Proactive Career Behavior :
A Moderated Mediation Model

Gao Jie Wen Zhonglin
(School of Psychology/Center for Studies of Psychological Application,South China Normal University , Guangzhou 510631 )

Lin Yanying Cui Jia

Abstract : Based on Proactive Behavior Model and Career Construction Theory, this study investigates how Future Work Self Salience in-
fluences Proactive Career Behavior. 195 employees from 13 private enterprises in Guangzhou and Shenzhen were invited to response 4
questionnaires ,including Future Work Self Salience Questionnaire, Proactive Career behavior Questionnaire , Career Adaptability Ques-
tionnaire and Co — worker Support Questionnaire. The results show that; (1) Future Work Self Salience has a positive effect on Proactive
Career behavior; (2) Career Adaptability is a partial mediator between Future Work Self Salience and Proactive Career Behavior; (3 ) the
first stage of the mediation path is moderated by Co — worker Support.

Key words: proactive career behavior;future work self salience ;career adaptability ; co — worker support



