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A Review of the Organizational Innovation Climate the Concept
Measurement and Related Hot Spots

Jin Shenghua Zheng Jianjun Ding Jie
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Abstract Organizational Innovation Climate is a branch of work climate research brought by Litwin a more specified and profound
field refers to the individual psychological cognition and work environmental experience which have an impact on the process of crea-
tivity fostering development and practice. In review of the related research of this field in the past 20 years we enumerate integrate
and evaluate the concept of organizational innovation climate the impact factor assessment instrument and research on related varia-
bles. In conclusion we put forward some problems about concept instrument and related research for further investigation and sug-
gest some aspects which should be particularly regarded in the future domestic research.
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